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o % ;e i gEw R[dvaw
west

g & SfFeal, @eel, 10 a1 10 & #fF FANRAT areh gFel vd gfasemt 3k Ts7 WFR garT sftgfRa
3= gfaseEl # FET ARAC Aea a7 vae, 1961 F ideid 12 g%t & ANed I@ar & fow sfRFa &
T HH F Y ATGed I F V@Y F &1 FATN ToT NAT v, 1948 AT Afger Fr 12 gFd F
Alqed HGHFIT & SR dqa F Il FT TAU FIAT g1 FAER g3 H FF FA arelt ARAw 3k www &
T A I I arell AT ssiidt =R (@ar A o) A Ry g vae, 1955 & aga W & Agea
Iasr F v g §1° s sfaRea T aftar waRat # 24 gwa #1 Aqea sraFnr ik == f
dgwe & fav & af a w1 Ffalea s@enr ga= frar smar §1°

ruafsa #fAF vae, 2008 ¥ IAR, IHfea #fAF W& 4fdw & S aE ImuRa, TSR groT ar 10 @ F7
FHAINAT I 39FAT § FF FQ §1° 2008 FT vae Fg AER F A &ar § F ag rwerfoa a7 v Afgan
HAH & fIT Tarey AR Aged a7 Ferenst B TR B FIER IR 2008 F TFE F dwd Aot Y& Jrsrr
N A R Tl 5w A & dga I W@ ¥ AR e areh ARt # W a@ F v ey gewea
ST ¥ 5 3 gwa & T sevardl 7 w@wed H@t & 91050 Afgenst # ade i s & v s aeht Agea
HEANT AT (ITESNTHATHATS) Y YTIATT A 7 ¢ FqF ATLIN § Ig Fhavaa fram Jrar & &F gwa F a1
ARET IR F Fh § 3N AToa & FaEey I SWHTT FT Thal ¢17 HEATATHIE TH A g0
A ¢ S 19 a¥ & 3fF sy A metaet afgant 3R FaaaE FA Al Aranst, S o & T
& faw 6,000 T FT AU FA B

2015 ¥ #RcT R 3mer & 1961 & vae & ded AlGed IJTHRM A IJATT F 24 g9 T AN 38F g F
IEAfST AT T sAfFa F A F gE A’ R 7o awt & ke, Fwd 2016 o anfarer @, sy s
TEAee A off Aged IraHRr A AT F 12 F 24 FFF T F1 gga @ww P

ATqed oeT (WeltueT) faer, 2016 #t 11 379red, 2016 F TsIWHT H yFaraa iR wila frar = ado=r & 77
e ewwem # d@fea 1

v faetvare

faer Agea omer vae, 1961 & WeNwe FaT g1 arfasr 1 F 1961 F Fqew wauEt 3’ 2016 F wenersT F
gyeafaa gRadat 1 yeiia fFar o= §
aifest 1 : 1961 ¥ vae & Ayl 3R 2016 ¥ e & gwaiad ey waual & @ o

ATqed A1 TEE, 1961 ATqed a1 (Heeen) T3, 2016

HIGeT HTFRI T HIfr
»  $fFeat, weEt, 10 a1 10 ¥ 30w Feaiat aeh * AT HIF F I THHET 26 FEF A A5 ¥
garl v gfaserat 3R s sftgfRa sfaseer #
FE FT A ARAT R AqT F WY 12 FHFS F
ATqed I & e wftga §

* AT AR F G GHT B @A A A oF « o gwd 1 3@l B 3o gw R d
TFd Ugd @ AET 3SHAT ST Tkl

" AT HAHIN FT GIGE qedl Hr FEar W AR " @Y AT a ¥ IR T A W AR FY 12 §FS FT TN
et 2 e, Rt a7 y@a A GG AT F °oF FE wS @

& Jor ST WehaT
g e arelt IR FHENAT FRFIH ¥ fv FIGeT HTFRI

FI§ TaUT FE » i@ #t 12 g9 FT ATGed HTFRN FaTT FT ¢
(v W Afger Frw e 7w § w7 3 F T A}
Feae g o &, i
(it FERT F arel ARAT) FAURT F el ARer @
TSI AT § ST 3Tl T FT T I9a IWHe 729 &
T &yt §1
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12 g & ANGed HaHT 1 3af® F 37@ adw & @
sireen, o aifi@ #t Ag O arelt a1 FAfAT Fw arel
aAfYen A gear | = {1
e #) glaare
*  FRE yEU AT = 50 7T 50 ¥ 3w FHTRAT g v AF yfase=T ¥ Ig
3rdam A et ¥ B a7 vw Puifa g F e Fu A
gyt gereT Fam Afer F vw Ba F 9R a) Fw I= A
Fregafa § STl 3w 3w B Fre o anfaer gvem
g0 & F1H WA FT faweT
*  F§ gAY A » 3R R Afper A @Y T FEr Ay ypfa W oA =
¥ st Rrar o1 e , A FAEAT 3¥ W A FH F@ A
Igafa & wFar &
" AN FEERT F 95 §6 oA A A i sk afger
FHAR FART WER FeAfa & a7 $r smeaf)
RiFar GaRT ARET F! AGed HIBRI F TR H FEAPRT GaT
FIE YT AdT = frdl e & Py & gEw yfasee 3@ suesy @R A
Aed o1 & Fa # AT W& R T g i@
T # 3T sAFci=Fal TeiT T S|

Sources: The Maternity Benefits Act, 1961; The Maternity Benefits (Amendment) Bill, 2016; PRS.

T @ YHE He AR RAeevor

ATca 1 T 26 §Fd TG F TG

AT FIFA F T F FE8 HR TFa

e ¥ 5 HIqed o TFE, 1961 F fralaar ¥ rdam it ¥ § F a§ ARer sfAw # Q@ dq7 F WT 12 FFS aF F

(3)

fSer Folier 3

vFe QT 5

3)

IR Fer HY| e & 37 af &I ge 26 grd fFar T §

s faftr amaer 3k e s wEae AT eiw Rews dwunst & Arqed sawrer #r IEfe F# 24 gwd
& A T W YHRT 37a0T ¢1° fava Faeew Woroat F goa far € B seavelifdar aX (Wasad ) # gur
& AR Srear-aear & Taer REw & Qv g 24 gl aF et # Fad Faaae S g ol Osw
Ha # IF gellr &t S § R waicq Arqed sra@ner AN 3T AT A1 @R F FROT AT 4 TGR & TR 8
St §11! adee # FA After FHEd 24 §9 F A Iaww AR Al MA@ g A At AF &
sfafea s & e afga §1°

qElt a6 I o FET S WHar § B ATGeT IJEHERT B 12 § 26 FHFS o A Pufy F aARanst # swerew
VR et W yfdge 36T 95 @Far g1 9fF R & 37 ardewm v a5 ¢ B forar e srawrer & ghoer
AR F QU I I FAFAT FHY AAFAT W dAqT A WU FA A AR 9¢ bl § TS IRUmATTT 77
Y FAART B AR W @A F AT & FHaT o1 390 aera F g 1 397 37 3@t A wfaeqaicnsmar
W 93 FFaT ¢ ot afear #fdw a3 sqoa & 1wt §) Fo qut F Aged s F fFed T F1@ F
T AT dat ® ReRa Far =1 § O 5w g7EaT 1 g s a1 TF|

ATJed o7 & fed drwor

1961 & Tae & dgd AFar #1 Ig e ¢ & a8 #Afgem 4ffAw A 12 gva a& i 33 & fAv Agea anr
gae| faed # 39 Iafdr Ft qorv 26 g fRar r ¥ swE ad 3w ¥ R wanst # gw sEfr & fw afen

R 73 sffent &Y O Ao TR Q| TR T § 6 FA1 At B AGed A GE F& A A6 I TRl

Ig el &t S Fahell ¢ O GfF Srear-awer #1 Ay Swfed &1 Awen ¥ sAfaT 3§ 3ugEd @ R waR &
¥ g+ gran surat #1 fed dwor 1)

HAWTSET HH FISA (ATETAI) F AlJed T § Fafd Foaerd Fgd ¢ 6 Alged oy H awrd F A gy
T § e scavert 79 e kv 29w gea i w § B sl et @ @ ofeas e #
AEIH § A Yo T S AmiRel
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vFe JFAT
5 (3)
faer Fdter

feg & RAffee 2t F ARge a7 ya w1 F AT Jreer-reer T Alsew A o) Bar @ g 2014 F
ST F 185 JAT F ANJed HIFN F WAUEA! W T eqqq A oad sed g1
= 25% quf ¥ ANGed aer frewanst qarT gEmT Srar § (S Fe, ogat R, amsehian, aifdear)|)
= 16% 3at F fEar sk wER, A F AT $3@ & A a7 vow R S § (S ke, seiEh)
*  58% 3 TSI WATISF FI&T oy & JIRC sfach Afgensd # awvg oner & § (A 7, sireefam)|
» AY 1% At F Aqged o F T FE wrawe @ § (@R 3R s argaw = M)
3o g5 W QY 7§ arfar 2 F Rffe Gt F Argea 3R Rigea swnr # @@, s@ aafy F o Re I@
ar dae T gfaera AR Aged amer A GET F& A Fiat F1 RAawor =1 @ B
aIfeT 2 : AlqGed Iawer & Fau H FARET Fhpi AR frea diwor & @ gerenm

aer Aged IEwr Rqed s daa 1 yfaer w3 1 9
HRT* TFe: 12 §Fd FE graUTT A& 100% fAraeFar
faer: 26 g7
R s2@R GOON 14 R« ARAIG6 §RY & T A WIlE P (e v 3

F 90% T T ¥ dafaF rawrer, 7-39 gFd QAT Fr 92% a
F AT wole T A1 90% (St Y Fw @) #r gfagfed)

& § Aafaw 3raemen, 40-52 gFd § AT

dafas rasrer

* QEY: Fole YE aner A stea wrearfes s

FT 90% (S sy & &Y

e - oo . o
ELao " TEW: 100% (Feraran, sty
WEHR @RI ANIET)
= oy fAdtedr 1 afea

— T o ¢ e T 100% Sy —
3 8 g Ifeas ws)
—— T — e ———
(e, F#am,

WEHR @RI ANTETA)
= o fagierar #1 gfdca

e 4EE 9 e 100% d e & SR
& fArgiear &1 AereTer
W 16 gFd 1 e 100%,%%F 3AFaa @iaT a& gETSE AT Asr
sreeforr 52g/d 14 Re » ARG ¥ FaH 0T TR W 18 g9 Ieasd Bs
* Y HHT Sgead dae
FeATST 17 g% () S YU Ag 15 §Fd F AT 55%, JWFaw A a& gfed® &3

Note: *India: Covers benefits under the Maternity Benefits Act, 1961 only.
Sources: Maternity and paternity at work: Law and practice across the world, ILO, 2014; laws of various countries; PRS.

& I & ¥ 3H0F Toar arell AR F Fad 12 gFd FT GHIo

e # Arged srawer #r A F 12 ¥ 26 W dF TerAT TAT 71 AfFA Ig cwaEAT A& AT A ¥ HAF e
goat arelt Afgensit w awp A Bl W ARAT 12 FET & mEr F v & AT S WER w7 FEw ¥
& e dhrawra & a5 A 77 @R q@aer F AT T F AT Aea TFRr F 26 FHFA aF TG
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vFe AT
2 (1)

YA FaT ¥ qE o Fer a ¥ B a=d i gy i Rew & Qv i e dwse afard 10 97 daw
HHAA: a9 g ¢t g uIeen, 99 e RY F FoH F qG GATST Aed AT g1 AT rwan| q<wAT 7
1961 & THe & T gl & dedl H &I W &AW U [, 12 g0 & ~qAaH AJed JTHA FT raum= qgeft
ATl # @y g B

TFE & RN A IWASa &7 A Afger Afw afAw @

1961 & e & e # HfFeal, @i, 10 A1 10 & 3iftrw FHARAT areht gt vd wfassmet ik s wfasemal
# F4 F arelt AT anfde §) T Tnrer 18 ar@ after Afdw §1° seawd § & g aften smafEa a@
90% HTeT IS &1 o FT Fam ¢ AN a8 1961 F vae & gray & 7T HMar| 14152015 F sRAT R s
A gorra faam o1 % 1961 F vae & wauEl H arwerisd Afgar e aia @l afeer st = anfde fea
S aifger®

IEafsa & 1 Afenst F AR AT, AtwA 4fAF, o3 FEIR T FH T A4@F S §) IR W AR
ywasa Feufaat # F1t wxeh § 3 7§ IR 39 w78 P @ §1 G Fr W Rufy @R F Fnor @
1961 % UFE & O V@YW F dgd U WiAd A& & Fhdl, A y7a § 7@ v ¥ F 2R 80 Rt aF R
FH FIAT|

giAE # ¥ ARETE SRR e AGed FeAWT AT, AF TF WA AHG AT AT §, F dgd A
AT T graT FT Fhal 17 7 AT F dgd o T=d] & oo & fav fFAT meiadt AfReT F 6,000 9T ye=T Fr
ST €1 WS & Ted THART A FRAT AT ¢ AfheT $EH W & JHAE 41 JeIR gRan gaihd e A
T B g g fRar R §) g 0 ARt & v Ry ik sve wareer # dwwe W@ & A we d g
e HNA A ARF g A

ATed o & VAT 3T A Fholell H TwEaar 1 HAr

TAA # W IAF AH FoT ¢ o faffiee el Ay ARt Y Aged o gae w1 §1 5T S F g,
arer 3R AT FT e Nor Ireer-areer g1 2002 # gfacd wd A e o wenfae gean & I3 faffer e
Frefett, e Ao amer oft anfdrer 3, FHIG & w1 Foa fam S fwfaf@a @ifdwr 3 #F Angea anr wew
F A Rl #7 FeE F Fose fmar T )
arfaraT 3 : faffies &t F Aed a0 e FRA AT AH F
Afgenst W ae
are A FA

Ly ATed oer Waeh yraeneT e dryor

» e dl, WE, S9N, " 12 gF (W a9 & 1Y) = fgFar
= 10 FAURAT § JfAF areh gFed

ATqea AT vae, 1961 3R wfasem,
» UsT WHR garn g s

gfasare|

« At BTt ¥ wRRET W« 12§ (R d6T & @) - e (Pt @

Srei, AT A
FAI T AT, sz o Trow FHR @ 4.75% siTeT, Fa
1948 3= yfaser it S wdaiar T AT 39T T

FT a1 15,000 a1 38X FA I+ 1.75% smT)

et o e d e Pamr gy

» ARAT i da, Shifaer o= § (W 3o & ), TER)

» AR FShifAaR dar (R, 3o, = g d= are A o anfae,

sraeT 3 wEH), = QY Tt 1 @ F AT wwaA
(ﬁmﬁsss * HRART qeT HaT, 730 RS F NAFIT HT IGU, I«

' » qReT Rfcw ik e ¥ aF F 3 a=F 18 oY & adl @ I

(R a1 F 4my),
* oW 15 e, 3R @ @ FA Shfda
T § (R Fa9 & )l

.................. Lo
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3R Fr At § W6t gef W Sifde a2t § (@ 39T F a), WFR)
FF Fa E, = g A arel AT : IR T F
= Yo FHARY, FpIa A, FH T § at 60 faer F1 g,

. st 4ffw, st 5% Y O o af & i) A @ §,

S R e # ardt 3w « o wodi A g & R e

( N 1972 730 ReT F HGHIU F G, o

aF fF 3 9= 18 a¥ & 4 & I
(R adeT & |rY),

* oW 15 @, 3R @ @ FA hfda
oo § (R daa F |m)|

St Tre 1948 = ST % wae & wiRenia §, " 12 §Fd (W AaT & W) = e
- YA A IR @A
HASAE THFR (FaT F * GAER T H FEF F arelt * 3 WE (P daT F |TY) = AT

) 3k R yEue AR TR
A, 1957

O AT o PRl O yfaeT A« AfeeT ARG # UoT e A« PG $E S,
et 3 3= AT

o FH FIQ § e 10 AT 10 @ EART AlJed AT I FhU S 1 emenfi 3k I

T (A s s Rt sraer an foor il & e an

e IR dar # - y .

QI%’)W1996 F4 # dorea §1 8 ART SIraTe
N — E P g &)

Iraafea Hfaw = gegat #r Rt 3 AaT e = FE WER A AT A G IS0 = FE WER

oI gRaT T, A A doeet 3uFA, O 10 @ o= & daw 7 @der ar

2008 FA FAAN I

s g r— 180 Ror. 3 2 & T .(n

*Note: The Ministry of Labour and Employment has recently released two draft amendments to the Employees’ State Insurance (Central) Rules, 1950.1% The draft Rules
seek to raise the period of maternity benefit to 26 weeks, and extend its coverage to adoptive and commissioning mothers.

Sources: Various central Acts and Rules;*” PRS.

1. Rule 56 (2), Employees State Insurance (Central) Rules, 1950.

2. Rule 29, Working Journalists and Other News Paper Employees (Conditions of Service) and Miscellaneous Provisions Rules 1957.

3. Rule 18, The All India Services (Leave) Rules, 1955; Rule 43(1), Central Civil Services (Leave) Rules, 1972.

4. Section 2 (I), The Unorganised Workers Social Security Act, 2008.

5. Schedule I, The Unorganised Workers Social Security Act, 2008.

6. Janani Suraksha Yojana, National Health Mission, Ministry of Health and Family Welfare, http:/nrhm.gov.in/nrhm-components/rmnch-a/maternal-health/janani-suraksha-
yojanasbackground.html.

7. Indira Gandhi Matritva Sahyog Yojana: 2011 Guidelines and 2013 notification, Ministry of Women and Child

Development, http:/wed.nic.in/sites/default/filessIGMSY scheme.pdf; http:/wed.nic.in/sites/default/files/nfsigmsydtd10012013.pdf

8. Report no. 259: Early Childhood Development and Legal Entitlements, August 2015, Law Commission of India.

9. 46th Session of Indian Labour Conference, July 2015, Ministry of Labour and Employment, http./www.labour.nic.in/46th-session-indian-labour-conference.

10. ‘Infant and young child feeding: Factsheet’, World Health Organisation, September, 2016, http:/www.who.intmediacentre/factsheets/fs342/en/.

11. Maternity and paternity at work: Law and practice across the world, International Labour Organisation Report 2014, http:/www.ilo.org/global/topics/equality-and-
discrimination/maternity-protection/publications/maternity-paternity-at-work-2014/lang--en/index.htm.

12. International Labour Organisation Maternity Protection Conventions Nos. 3 and 103; http:/mwww.ilo.org/itravail/aboutus WCMS_119238/lang--en/index.htm.

13. “Amendments to the Maternity Benefits Act, 1961", Press Information Bureau, Union Cabinet, August 10, 2016, http:/pib.nic.in/newsite/PrintRelease.aspx?relid-148712.
14. <The Challenge of Employment in India: An Informal Economy Perspective, National Commission for Enterprises in the Unorganised Sector, VVolume 11, April 2009,
http:/nceuis.nic.in/The_Challenge_of _Employment_in_India_(Vol.%20I1).pdf.

15. Report of the Second National Commission on Labour, 2002, http:/mww.prsindia.org/uploads/mediaz1237548159/NLClI-report.pdf.

16. “Draft Rules: Employees’ State Insurance (Central) Amendment Rules, 2016, Notification G.S.R. 958(E), Notification G.S.R. 957(E), October 6, 2016, Ministry of Labour and
Employment.

17. Maternity Benefit Act, 1961, Employees State Insurance Act and Rules, 1948, The Factories Act, 1948, Working Journalists (Conditions of Service) and Miscellaneous
Provisions Rules, 1957, All India Services (Leave) Act and Rules, 1955, Central Civil Services (Leave) Rules, 1972, Unorganised Workers’ Social Security Act, 2008, The Building
and other Construction Workers (Regulation of Employment and Conditions of Service) Act, 1996.

FEdiEIor: gEgd RAE IaF TaeT qaan g F F A gega 1 7 ¢ mew afwats Red (deameen) # @figfa & e s R gt wor
a1 Hiflw w9 § R EERE 3t F AT gFwae a1 gEidaer B s awa 51 Rae # sega B F Qe siaa: dws a1 e scaer §)1 aeahr
dhamew Reaweia 3T saE gEAT F1 G FE F N W T4 T § g NaRew amar agt war B ogega R fr wwreh wd ar gt 3 dewew
T T, HAHFER TAHF ¥ ROE A 37 I F a cAfFaat F 32t srvar RErt & PRdsr @ AR B §) 9w @R A9 w9 @ el § AR
Ram o aml RS wiawer # Rt o yER A sreaear # Rufa # el & A ariw & gEd qive f S awdt
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